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M3 Clinical Track Calendar 

 

Rotation 1: 5/31 – 7/24 

Rotation 2: 7/26 – 9/18 

Fall Break: 9/20 – 9/24 

Rotation 3: 9/27 – 1/20 

Rotation 4: 11/22 – 12/18  (First Half) 

 

 

 

 

Winter Break: 12/20 – 1/2/2022 

Rotation 4: 1/3 – 1/29 (Second Half) 

Rotation 5: 1/31 – 3/26 

Spring Break: 3/28 – 4/1 

Rotation 6: 4/4 – 5/28  

Clerkship Updates 

The start of a new academic year is always an 

exciting time for the Ob/Gyn Clerkship team. It 

provides a time for us to review our curriculum, 

celebrate our successes, and find innovative ways 

to improve the clerkship experience for our 

learners. We are happy to report that 93% of the 

third-year medical students who rotated through 

our department this past academic year were 

either satisfied or very satisfied with the overall 

quality of the clerkship.  A big thank you to every-

one in our department that made our clerkship 

possible while navigating the Covid-19 re-

strictions.  

This past year required us to create innovative 

ways to deliver our clerkship both in person and 

virtually. We successfully transitioned to a 1-6-1 

clerkship, providing the students one week of 

orientation/didactics, six weeks of clinical experi-

ence, and another week of didactics to prepare 

for the SHELF. Another innovation for this aca-

demic year is streamlining the signoff of the Clini-

cal Skills Card and the Observed History and 

Physical. We created a badge buddy with a QR 

code for students to wear throughout their clerk-

ship. We hope that this will simplify the process 

for both the evaluator and the student.  

 

 

Additionally, Dr. DiTeresi was awarded a Medical 

Alumni Innovative Teaching Fund (MATIF) award 

for her project “A Focused Breast Curriculum 

during Obstetrics and Gynecology Clerkship.” 

This curriculum will be implemented throughout 

the Ob/Gyn clerkship on all three KUMC cam-

puses (Kansas City, Salina, and Wichita). Students 

will complete a curriculum comprised of training 

videos, a recorded lecture, an APGO teaching 

case, a hands-on breast trainer, and a breast quest 

game.  

As we roll out our clerkship for Academic Year 

2021-2022, we would like to provide some re-

sources that you may find beneficial. The Office of 

Medical Education introduced a new and im-

proved Faculty SharePoint site to house all of our 

third-year clerkship and fourth-year electives and 

sub-Is. Each site contains our syllabi, policies/

procedures, teaching cases, and other helpful re-

sources.  

The Ob/Gyn clerkship is committed to the con-

tinuous improvement of our curriculum and 

learning environment. If you have any thoughts on 

how to improve the clerkship, please do not hesi-

tate to reach out to Dr. DiTeresi, Dr. Nordwald, 

or Adam Bradley.  

https://twitter.com/ku_ent?lang=en
https://kumed.sharepoint.com/sites/kumc-somfaculty
https://kumed.sharepoint.com/:f:/r/sites/kumc-somfaculty-m3/M3%20AY%2020212022/KC-Salina%20GYNO%20900?csf=1&web=1&e=r9FSqe
https://kumed.sharepoint.com/sites/kumc-somfaculty-m4
https://kumed.sharepoint.com/sites/kumc-somfaculty-m4
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If you have Educational News to include in the quarterly newsletter, 

please email tquaethem@kumc.edu. 

M4 Clinical Track Calendar: 

Rotation 1: 6/7 – 7/3 

Rotation 2: 7/5 – 7/31 

Rotation 3: 8/2 – 8/28 

Rotation 4: 8/30 – 9/25 

Rotation 5: 9/27 – 10/23 

Rotation 6: 10/25 – 11/20 

Rotation 7: 11/22 – 12/18 

 

 

Winter Break: 12/20 – 1/2/2022 

Rotation 8: 1/3 – 1/29 

Rotation 9: 1/31 – 2/26 

Rotation 10: 2/28 – 3/26 

Rotation 11: 3/28 – 4/23 

Rotation 12: 4/25 – 5/21 

M4 Updates 

And just like that, Sub-I season is upon us! We currently have 15 students in the class of 

2022 who are planning to apply for an Ob/Gyn residency. Our Department currently offers 

Sub-I and electives in the following specialties: 

• Maternal Fetal Medicine (Sub-I or Elective) 

• Urogynecology (Sub-I or Elective) 

• Reproductive Endocrinology and Infertility (Sub-I or Elective) 

• Gynecologic Oncology (Sub-I or Elective) 

• Family Planning (Elective only) 

• Transgender Medicine and Surgery (Elective only) 

• Research (Elective only) 

In accordance with the Association of American Medical Colleges (AAMC), fourth-year 

medical students are limited to one away rotation. Additionally, KUMC placed capacity 

restrictions for the Fall of 2021, only approving 100 visiting students. Our department 

approved five visiting students to rotate with us this fall.  

Should you have any questions regarding M4 rotations, please reach out to Adam 

Bradley (abradley3@kumc.edu)  

Welcome Interns!  Below Left:  Arome Obende, MD, and Sydney Edmisten, MD showcase their new KU masks.  Below Right:  Dr. 

Krase is excited to welcome Duyhoang Dinh, MD, Sydney Edmisten, MD, Arome Obende, MD, and Chloe Ramirez Biermann, MD. 

mailto:abradley3@kumc.edu
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Resident Wellness and Transparency  

 In the 2020-2021 academic year, the 

resident Wellness and Transparency 

Committee was created. Similar to 

other groups, our residency suffered in 

2020 from  fragmented communication 

and interpersonal relationships related 

to  t he  COVID-19  pandem ic . 

Additionally, survey feedback from our 

residents indicated dissatisfaction with 

transparency and balance during 

training. Our aims as a committee were 

to facilitate better communication and 

improved wellness among our team.  

Regularly scheduled updates between 

resident and program leadership helped 

to improve scheduled opportunities to 

ask questions and discuss concerns, as 

well as open communication into 

workflow issues and improvement. 

Overall these meetings have been very 

popular and have helped with morale 

and engagement in the residency 

program. They have also offered a 

dedicated time to get committee 

updates and keep abreast of changes in 

the program. 

To improve wellness, we worked to 

implement a program allowing for 

residents to utilize short blocks of 

discretionary time for personal 

wellness, improving the work-life 

balance of the challenging training 

process of residency. Discretionary 

time has proven to be a popular 

concept that is difficult to implement 

given the busy clinical services and 

surgery schedules, and residents’ 

devotion to their clinical duties. We are 

still working on a better way to 

increase utilization of this option and 

individual ’s abi l ity to schedule 

appointments and find balance. 

Finally, we planned and supported 

resident wellness week. One goal of 

our wellness week activities was to find 

ways to build several dimensions of 

wellness into our daily lives as 

residents. Challenges like water intake 

and stair climbing are easily continued 

in our daily routines. We sought 

institutional change improving the 

recycling resources in the hospital, 

particularly in light of the increased 

disposable waste created during the 

COVID-19 pandemic. The residents 

virtually came together (over wine and 

cheese) to describe each others’ 

strengths in the ‘Fill Your Cup’ activity, 

reminding each other how important it 

is to remember how much good we 

bring to the team. Wellness week was a 

fun and fulfilling way to focus on 

prioritizing our wellness, and to 

remember how taking good care of 

ourselves helps us to take better care 

of our patients. 

As we move into a new academic year, 

we’re looking forward to continuing to 

build a strong, healthy residency 

program. We want to support each 

others’ clinical and personal growth, 

c o l l e g i a l i t y  a n d  p ro f e s s i o n a l 

development – including the ability to 

ask hard questions and advocate for 

ourselves. As Ob-Gyns we know that 

burnout is a real and constant threat. 

Seeking joy in medicine and wellness in 

our career will be a lifelong journey 

that will start in residency. 

We want to support each 

others’ clinical and personal 

growth, collegiality and 

professional development – 

including the ability to ask 

hard questions and advocate 

for ourselves.           

Emily Boevers, MD 
Chair, Resident Wellness and 

Transparency Committee 
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 Resident and Fellow Research 

KU KUDOS   

Resident Research Reward 
 

Stephanie Amaya, MD received the 

resident research award for her 

presentation “Pelvic Inflammatory Disease 

Rarely Occurs in Patients with an 

Intrauterine Device and Solid Organ or 

Bone Marrow Transplantation.”   
 

The award is presented based on faculty 

comments about resident presentations on 

OB/GYN research day.  Faculty comments 

about Dr. Amaya’s presentation included, “I 

recommend Dr. Amaya publish to a 

transplant audience,” and “Congratulations 

on completing a great publication.” 

 

Fellows: 
 

Chelsea Salyer, MD 

Perspectives of Physicians with Dual Certification in a Surgical Specialty and Hospice and 

Palliative Medicine  
 

Mae Winchester, MD 

Normalization of an Abnormal second Trimester Cerebroplacental Ratio in the Third 

Trimester Equalizes Perinatal Risks  
 

Medical Students Consider State Restrictions on Abortion When Applying for Residency 
 

 

Residents: 
 

Second Year QI Project 

   Improving Care in the 4th Trimester Via Education Discharge Videos 

 

Third Year QI Project 

Prenatal Education during the Initial Prenatal Appointment: Using A Visual Aide to 

Increase Patient Education  

 

Fourth Year QI Project 

Improving Patient Understanding of Delivery Options Following Cesarean Using Digital 

Media 
 

Meghan McMahon, MD 

Hemoglobin Electrophoresis Results in Pregnancy 
 

Shadae Beale, MD 

A Multimedia Approach to Pre-Operative Hysterectomy Counseling 
 

Emily Olig, MD 

Obstetrics and Gynecology Resident and Physician Experience with Management of 

Complex Postoperative Wound Infections 
 

Erika Reese, MD 

Improving Identification and Documentation of Human Trafficking Victims 
 

Leslie Dunmire, MD 

Attempted and Successful TOLAC by Race at a University Medical Center 

ACOG Annual Clinical Meeting updates: 

 

Dr. Krase presented CREOG Presents: Physician Wellness 1: Personal Wellness And Physician Wellness 3: Cultural and Or-

ganizational Wellness 

 

Dr. Petersen, Dr. Winchester, and Dr. Krase had a poster: Shared leadership maintains situational awareness during in-

traoperative critical events 

 

Dr. Amaya, Dr. French, and Sharon Wolff presented the poster “Access to Low-cost contraceptive Implant removal in a large 

metropolitan Area”  
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Student Spotlight 
Dr. Brost has a passion for education and training developed while helping to 

design of the Multidisciplinary Simulation Center (where he also served as the 

Operations Director) at Mayo. He led the Culture and Competency of 

Innovation Core for the Mayo Clinic Center for Innovation. In 2015, he was 

recruited to Wake Forest to serve as the Maternal Fetal Medicine Division and 

Fellowship Director. 

While Dr. Brost loves the clinical care of the complex obstetric patient, his 

career keeps drawing him back to how we learn, particularly in the area of 

medical education. Dr. Brost enjoys simulation and curriculum development 

and developing new ways to enhance medical training. He has helped design 

simulation centers around the world and lecture about and develop task 

trainers for many medical and surgical disciplines for use in the United States 

and around the world, particularly for low-resource global settings. 

He and his wife Caroline are extremely pleased to join the faculty at the 

University of Kansas. They have three children scattered around the world and 

two wonderful grandchildren who live in Kansas City. Outside of work, he 

enjoys reading, playing piano, and basketball. 

 

Below Left:  Brian Brost, MD, and Kelli Krase, MD, demonstrate 

delivery technique to the OB/GYN interns.  Below Right:  Dr. Brost 

works with new OB/GYN resident Duyhoang Dinh, MD. 

Faculty Spotlight                                             Brian Brost, MD  

Have ideas  for  the newsletter?   Emai l  tquaethem@kumc.edu.  

Brian Brost, MD 
Professor 

Vice Chair, Education and Innovation 
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Looking Ahead 

Looking Ahead 

 

OB/GYN Grand Rounds 
 

A monthly event showcasing new techniques and therapies, recent research findings, and exploration of clinical and 

scientific issues.  OB/GYN Grand Rounds is held monthly on the second Friday, and continuing education credits 

are available. For more information about upcoming sessions, contact tquaethem@kumc.edu.  

Grand Rounds take place on the second Friday of each month at 1 pm central time.  They can be viewed in person 

or via zoom at kumc-ois.zoom.us/j/362979736. 

 

 

Virtual Lunch and Learn 
 

A monthly event for educational leaders in the academic medical setting.  These sessions can be viewed at noon 

CDT via zoom at kumc-ois.zoom.us/j/95307189233. Upcoming sessions: 

 

 

 

Residency Interview Dates 

Interviews are virtual this year. 

October 29, 2021 (KU Day) 

November 5, 2021 

November 12, 2021 

November 19, 2021 

December 3, 2021 

December 10, 2021 

December 17, 2021 
 

Mark Your Calendar 

Upcoming Residency and Fellowship Events 

 

January 20-21, 2022  CREOG Exams 

April 29, 2022  OB/GYN Research Day 

June 25, 2022  Fellowship and Residency 

Graduation 

AUGUST 30 

Letters of Recommendation 

OCTOBER 4 

Supporting Learners with Disabilities 

NOVEMBER 1 

Teaching in the OR 

DECEMBER 6 

Teaching in the Ambulatory Setting 

FEBRUARY 7 

Educational Leadership 

MARCH 7 

Engaging the Reluctant Learner 


