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MENTORING, LEADERSHIP & PROFESSIONAL DEVELOPMENT IN ACADEMIC MEDICINE
Provided below are selected journal, text and Web resources related to academic mentoring and leadership in the health professions.  Also included are various guidebooks on mentoring.  If you would like to submit an article to be reviewed for addition to this list, please email it to Dr. Robert Klein, Associate Dean for Professional Development and Faculty Affairs at rklein@kumc.edu  Your suggestions are encouraged.
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